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SUPERVI SORY OPERATI ONS RESEARCH ANALYST

OPEN PERI OD 01/09/2001 - 01/23/2001

SERI ES/ CRADE: GS- 1515- 15/ 15
SALARY: $ 85,832 TO $ 111,581, ANNUAL PROMOTI ON POTENTI AL: GS- 15
ANNOUNCEMENT NUMBER: HRSCC- 01- 0108

HI RI NG AGENCY: NAVY FI ELD OFFI CES
DUTY LOCATI ONS: 0001 WASHI NGTON, DC

REMARKS: No further information provided.

CONTACT: DI ANN DODGE
PHONE: (202) 764-1240

DEPARTMENT OF THE NAVY
NEBRASKA AVENUE COWPLEX
291 CRYPTOLOG C COURT NwW
DEU, CODE 52

WASHI NGTON, DC 20393

Full vacancy announcement follows. Please be sure to review for complete
qualification and "How to Apply" information.

Vacancy Announcemnent
DEPARTMENT OF THE NAVY
NAVY Fl ELD OFFI CES
Vacancy Announcement Number: HRSCC-01-0108

Opening Date: 01/09/2001
Closing Date: 01/23/2001

Position: SUPERVI SORY OPERATI ONS RESEARCH ANALYST
GS- 1515- 15/ 15

Sal ary: $85,832 per year - $111,581 per year

Pronpti on Potential: GS-15
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Duty Location: 1 vacancy at WASHI NGTON, DC

Applications will be accepted from

This is both a merit pronotion and a public notice (competitive procedures)
announcenent and is open to all U S. citizens. Applications will be accepted
from both status and non-status candi dates, to include reinstatenment eligibles
and qualified individuals who are eligible for enpl oyment under specia
non-conpetitive appointing authorities, (i.e. persons with disabilities, VRA
di sabl ed veterans, Veteran's Enploynent Opportunities Act of 1998 (VEOA)
preference eligibles, or veterans who have been separated fromthe Arned
Forces under honorable conditions after 3 or nmore years of continuous active
service). This position is subject to the provisions of the DoD Priority

Pl acement Program (PPP) and the |Interagency Career Transition Assistance Plan
(1 CTAP).

** APPLI CANTS APPLYI NG UNDER ONE OF THE SPECI AL NON- COMPETI TI VE APPO NTMENT
AUTHORI TI ES LI STED ABOVE MJST | DENTI FY THE DESI RED METHOD AT THE TOP OF THEIR
APPLI CATION. | F A SPECI AL APPO NTMENT AUTHORI TY IS NOT DECLARED, THE

APPLI CATI ON W LL BE EVALUATED UNDER COVPETI TI VE PROCEDURES. STATUS CANDI DATES
( CURRENT FEDERAL EMPLOYEES) WHO W SH TO APPLY UNDER MERI T PROMOTI ON AND
COVPETI Tl VE PROCEDURES MUST SUBM T TWO COVPLETE APPLI CATI ONS FOR DUAL

CONSI DERATI ON.  ALL ELIG BI LITY REQUI REMENTS FOR STATUS CANDI DATES MUST BE MET
BY THE CLOSI NG DATE OF THI S ANNOUNCEMENT. **

Maj or Duties: The incunbent is the principal consultant to the Director and
Deputy Director, Naval Center for Cost Analysis (NCCA), and senior specialist
on the subject of the analysis of Visibility and Management of Operating and
Support Costs (VAMOSC) data for all Navy associ ated systems. As Head, Cost
Anal ysis Tool s Division, the

i ncunbent directly supervises a staff of professional cost analysts. The

i ncunbent is responsible for insuring the tinely performance of a satisfactory
quantity and quality of work by these professionals, and review ng, accepting,
anmending or rejecting their work. The incunbent is also responsible for

gi ving advice, counsel or instruction to individual enployees, hearing and
resol ving conpl aints, effecting minor disciplinary nmeasures, and identifying
devel opmental and training needs for enployees. In addition, the incunbent
oversees and coordi nates senior anal ysts from external sources such as
contractors, and directs and reviews teamefforts involving participants from
the SYSCOMS, | aboratories, field activities and industry. The incumbent is
the principal expert at NCCA on weapon systenms data and the cost analysis for
systens that are under the purview of the VAMOSC. Assunes responsibility for
the preparation and collection of cost data on weapon systems and will provide
counsel on the quality and adequacy of program Operating and Support (O&S)
cost data. Serves as the manager, principal nonitor and assessor of all cost
i ssues related to the Navy's VAMOSC program Anticipates future problens by
assessing the accuracy of all VAMOSC data rel eased to all agencies, both
government and industry. Adapts nmathematical, statistical, economc and ot her
scientific nethods to Navy cost analysis applications, and using the
adaptations, fornulate policy and procedures that will aid NCCA's efforts to

i mprove cost estimating/analysis for ships, ship systens, aircraft, aircraft
systens, mssiles and ground systens within the Department of the Navy (DON).

Qualifications Required

BASI C REQUI REMENTS: Degree: in operations research; or at |east 24 senester
hours in a combinati on of operations research, mathematics, probability,
statistics, mathematical |ogic, science, or subject-matter courses requiring
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substantial conmpetence in college-level mathematics or statistics. At l|least 3
of the 24 semester hours nust have been in calculus. Evaluation of Education:
The primary requirement of operations research work is conpetence in the
rigorous nmethods of scientific inquiry and analysis rather than in the subject
matter of the problem Therefore, applicants should have sufficient know edge
of applied mathematics to understand and use the fundanental concepts and

t echni ques of operations research nethods of analysis. Courses acceptable for
qual i fying for operations research positions nmay have been taken in
departments ot her than Operations Research, e.g., Engineering (usually

I ndustrial Engineering), Science, Economics, Mathematics, Statistics, or
Managenent Sci ence.

ADDI TI ONAL EXPERI ENCE AND/ OR EDUCATI ON REQUI REMENTS: One year of specialized
experience equivalent to at |east the GS-14 grade level in the federa

service. Specialized experience is experience that equi pped the applicant
with the particular know edge, skills, and abilities to perform successfully
the duties of the position, and that is typically in or related to the work of
the position to be filled. Substitution of Education GS-12 and above: None

DEFENSE ACQUI SI TI ON WORKFORCE REQUI REMENTS (Qual ity Ranking Factor): An
appl i cant should: 1) Be a nmember of the Acquisition Professional Community
(APC) or have an ability to obtain nenbership prior to assignnment; 2) Have an
ability to nmeet Level |1l Career Field nandatory certification |eve

requi rements; and 3) Have ten years of acquisition experience, four of which
were in a critical acquisition position (GS-14 or above). 'The vacancy may be
filled by a non- APC nenber only when it is determined that qualified APC
menbers are not available.' In such cases, a Civilian Acquisition Position
Assi gnment wai ver nust be approved prior to placement in the position.

Know edges, Skills and Abilities Required:
1. Know edge of the theories, principles, and practices of cost analysis of
automat ed i nformation systens (Al'S) and/or weapon systens.

2. Skill in the application of operations research and statistical techniques
to devel op, mamintain and use the VAMOSC dat abases.
3. Know edge of Departnent of Defense and/or acquisition procedures, life

cycl e cost analysis requirements, and cost data reporting of Al'S and/or
weapons systens.

4. Ability to communicate orally and in witing.

5. Ability to obtain membership in the Acquisition Professional Comrunity
(APC) Corps (or another Defense Acquisition Corps) and Certification to Leve
I1l of the Business, Cost Estimating, and Financial Managenent Career Field

Basi s of Rating:

Applicants will be evaluated initially against the above qualification
requirements in order to deternmine if they neet the m nimumrequirenents for
the position. Eligible candidates will then be rated according to their

possession of the foll owi ng know edge, skills, and abilities (KSA's) to
determ ne the best qualified. These factors are essential for an enployee to
performthe duties of the position. It is also highly recomended that you
compl ete and sign the Defense Acquisition Certification Requirements, i.e.,
the Quality Ranking Factor. (Quality Ranking Factors are know edge, skills,
and abilities that could be expected to significantly enhance performance in a
position. Applicants who possess such KSA's will be ranked above those who do
not. As a supplenment to your application, it is recommended that you use a
separate sheet of paper to list each KSA and give exanples of work experience
or training/education that are directly related to that KSA. Your application
may not receive proper consideration unless you provide this suppl enental
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information. The numerical score that you achieve on this rating deternines
your standing on the conpetitive referral list of eligibles, (i.e., you are

pl aced on the list in the order of the nunmerical score that you achieve).

Merit Pronption candi dates’ experience, education, training, awards, and
supervi sory appraisals are considered in the ranking process. Merit Pronotion
candi dates are encouraged to al so subnit their nost recent supervisory

per f or mance apprai sal

Pay, Benefits and Work Schedul e:
Condi ti ons of Enpl oynent:
CONDI TI ONS OF EMPLOYMENT ( THE FOLLOW NG STATEMENTS ARE APPLI CABLE | F CHECKED)

A supervi sory/ manager probationary period of one year may be required.

o A drug test will be required
o A physical examination will be required
o PCS novi ng expenses will be paid.
o Rel ocati on expenses will be paid.
o Travel may be required.
o Security clearance will be required.
O her:

O her Information:
THE FOLLOW NG | NFORMATI ON APPLI ES TO ALL VACANCI ES

1. APPLI CATI ON MATERI AL MUST BE RECEI VED BY THE CLOSI NG DATE LI STED ON THI S
VACANCY ANNOUNCEMENT. All applications and supporting docunentation becone
the property of the HRSC Capital and will not be returned or duplicated once
subni tted.

2. Applications nust be submitted by mail to the address listed at the end of
this vacancy announcenent. Applications submitted via fax or email cannot be
accept ed.

3. USE OF GOVERNMENT FRANKED ENVELOPES TO MAIL APPLI CATIONS |'S PRCHI Bl TED
HRSC CAPI TAL W LL RETURN APPLI CATI ONS RECEI VED I N TH S MANNER

4. Selectees will be required to participate in direct deposit/electronic
funds transfer as the standard nmethod of payment.

5. This agency provides reasonabl e acconmodations to applicants with

disabilities. |If you need a reasonable accommpdati on for the application and
hiring process, please notify the agency. The decision on granting reasonable
accommodation will be on a case-by-case basis.

6. Mal e applicants born after December 31, 1959, nust certify at the tinme of
appoi ntment that they have registered with the Selective Service System or
are exenpt fromhaving to do so under Sel ective Service | aw

FJOB#:

VETERANS' PREFERENCE: Applicants claimng veterans' preference who are stil
on active duty will be granted 5-point tentative preference if their
application indicates that they have the required mlitary service, such as
service in a war, canpaign, or expedition. Applicants claimng 10-point
preference on the basis of a disability must include appropriate docunentation
fromthe mlitary service or Department of Veterans Affairs before 10-point
preference can be awarded. At the tinme of appointnent, all candi dates nust
produce a DD Form 214 docunenting honorable service. NOTE: These
instructions apply only to veterans who are still on active duty and therefore
cannot obtain a DD Form 214. Veterans who have been separated fromthe
mlitary nmust provide a DD Form 214 to docunent their claimed service.

M LI TARY SPOUSE PREFERENCE: Spouses wi shing to exercise mlitary spouse
preference must provide witten notification as part of the application

mat erial and i nclude a copy of their mlitary sponsor’s Permanent Change of
Station (PCS) orders. Preference will be applied only if requested, the
individual is eligible, and within reach for appointnent.
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UNPAI D EXPERI ENCE OR VOLUNTEER WORK: Credit will be given for unpaid
experience or volunteer work such as conmunity, cultural, social service, and
prof essi onal association activities on the same basis as for paid experience.
To receive proper credit, you nust show the actual tine in years, nonths, and
hours per week spent in such activities.

REASONABLE ACCOMODATI ON:  The Departnment of the Navy provi des reasonable
accommdation to applicants with disabilities. Applicants with disabilities

who believe they require reasonabl e accommbdati on shoul d contact the Equa

Enpl oynent Opportunity staff at the HRSC Capital at (202) 764-1365, DSN

764- 1365 to ensure that the Department of the Navy can consider such requests.
The decision to grant an accommpdation will be nmade on a case-by-case basis.

NOTI CE TO VETERANS

1. As part of the Defense Authorization Act for FY 1998, Congress has approved
two new veterans’ preference |laws that have a retroactive effective date. The
two provisions in the new Defense Authorization Act became effective on the
date of enactment, Novenber 18, 1997.

a) Section 1102 of Title XI, accords veterans' preference to anyone who served
on active duty during the Gulf War from August 2, 1990 through January 2,

1992. The law grants preference to anyone who is otherw se eligible and who
served on active duty during this period regardl ess of where the person served
or for howlong. (“Otherw se eligible” nmeans that the person nust have been
rel eased fromthe service under honorable conditions and nust have served a

m ni nrum of two years on active duty, or if a Reservist, nust have served the
full period for which called to active duty. For exanple, a soldier who was
serving on active duty as of August 2, 1990, would have to conplete a m ni num
period of two years, while a Reservist who was called to active duty for one
nmonth during this period and spent it all at the Pentagon would be eligible
for preference.)

b) Section 572 of Subtitle G authorizes the Arned Forces Expeditionary Medal
(AFEM for service in Bosnia during Operation Joint Endeavor (Novenmber 20,
1995 — Decenber 19, 1996) and Operation Joint Guard (Decenmber 20, 1996 — June
20, 1998). In April 1999, DoD approved the awardi ng of the AFEM for those
veterans who served in the former Yugoslavia in Operation Joint Endeavor and
Operation Joint Guard. (The Arned Forces Service Medal was previously

aut hori zed for this service.)

2. Additional information on veterans’ preference is available in the Vet
Gui de |l ocated on the U.S. OPM website at www. opm gov.

NOTI CE TO DI SPLACED FEDERAL EMPLOYEES (for all Federal Agenci es)

SPECI AL SELECTI ON PRI ORI TY PROVI SI ONS FOR DI SPLACED FEDERAL EMPLOYEES UNDER
THE | NTERAGENCY CAREER TRANSI TI ON ASSI STANCE PLAN (| CTAP)

If you are a displaced Federal enployee or are otherwi se eligible, you may be
entitled to receive special selection priority under the |nteragency Career
Transition Assistance Plan (I CTAP). To receive this priority you nust:

1. Be a displaced Federal enployee. You rmust submit with your application a
copy of the appropriate docunmentation, such as a RIF separation notice, a

St andard Form 50 reflecting your RIF separation, or a notice of proposed
renoval for declining a directed reassignment or transfer of function to
anot her conmuting area. The follow ng categories of persons are consi dered
di spl aced enpl oyees:

a. Current or former career or career-conditional (Tenure Group | or I1I)
competitive service enpl oyees who:
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1) Received a specific RIF separation notice; or

2) Separated because of a conmpensable injury or illness, whose conmpensation
has been term nated, and whose former agency certifies that it is unable to
pl ace; or

3) Retired with a disability; or

4) Upon receipt of a RIF separation notice, retired on the effective date of
the RIF and submits a Standard Form 50 that indicates “Retirement in lieu o
RIF, or retired under the discontinued service retirenment option; or

5) Received a notice of proposed renoval for declining a directed reassignme
or a transfer of function or directed reassignment to another comruting
ar ea.

OR

b. Fornmer MIlitary Reserve or National Guard Technicians who are receiving a
special OPM disability retirement annuity under Section 8337 (H) or 8456 of
Title 5 United States Code.

2. Be applying for a position at or below the grade | evel of the position fr
whi ch you have been separated. The position must not have a greater pronoti
potential than the position fromwhich you were separ at ed.

3. Have a current (or last) performance rating of record of at least fully
successful or the equivalent. You must subnit a copy of the performance
rating with your application package. (This requirenent does not apply to
candi dates who are eligible due to conpensable injury or disability
retirenment.)

4. Cccupy or be displaced froma position in the sane |ocal comruting area o
the position for which you are requesting selection priority.

5. File your application by the closing date of the vacancy
announcenment and neet all of the application criteria
(e.g., subnit all required docunentation, etc.)

6. Be rated well qualified for the position. Well qualified is
defined as a rating of 90 points or higher, not including veterans’
preference.

ACQUI SI TI ON WORKFORCE POSI TI ON REQUI REMENTS
QUALI TY RANKI NG FACTORS

1. ACQUI SI TI ON PROFESSI ONAL COVMUNI TY ( APC) MEMBERSHI P

The sel ectee nust becone a nmenber of the APC before appointnent to the
position. If a qualified APC nenber is available, a non-menmber cannot be
appointed to the position wi thout approval of an assignment waiver given by
the Director, Acquisition Career Managenent (DACM). All applicants nust neet

either the requirenents in Section A, or conplete the checklist in Section B

Section A

( ) I amcurrently a menber the Departnent of the Navy (DON) Acquisition
Prof essi onal Community or the Acquisition Corps of another Department of

Def ense (DOD) conmponent as evidenced by the attached approved nmenbership
application formor nenbership certificate (copy is required to be subnitted
wi th application).

Section B

http:/Aww.usajobs.opm.gov/wfjic/jobs/|Q5531.HTM
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( ) | have net the follow ng requirenents for APC nmenbership:

() la. I have a baccal aureate degree from an accredited educati onal
institution; OR

() 1b. | served in an acquisition position on 10ctober 1991, had |less than
years of acquisition experience as of 1 Cctober 1991, and have 24 senester
credit hours in the business related disciplines listed in 2a. bel ow.

() 2a. | have 24 senmester hours (or quarter hour equivalent) from an
accredited institution of higher education among the follow ng disciplines:
accounting, business finance, |law, contracts, purchasing, econonmics,

i ndustrial management, marketing, quantitative methods, and organi zati on and
management; OR

() 2b. | have 24 senmester credit hours (or quarter hour equivalent) from an
accredited institution of higher education in my primary acquisition career
field and 12 senester credit hours (or quarter hour equivalent) fromsuch an
institution anmong the disciplines listed in 2a. above.

() 3. 1 do not neet 1 and/or 2 above; but as of 1 October 1991, | had at
| east 10 years experience in federal governnment acquisition position(s), or
comparabl e position(s) in the private sector (DO NOT CHECK |F 10R 2 ARE MET)

() 4. 1 have conpleted all current mandatory Level Il or Level IIl training
requirements in nmy primary career field; OR 1 amcertified at either Level
or Level IIl in ny primary career field

() 5. 1 have at least 4 years experience in federal government acquisition
position(s), or conparable position(s) in the private sector (1 year of
academ ¢ training/education in acquisition my be credited toward this
experience requirenent).

1. CAREER FI ELD CERTI FCATI ON

This position is in the Business, Cost Estinmating, and financial managenment
Career Field. The candi date shoul d possess Level IIl career field
certification in this career field prior to appointment to this announced
position. If the selectee is not certified at the tine of appointment to the
position, the selectee has until 1 October 2001 or 18 nonths, whichever is
|ater, to achieve certification. The applicant nmust neet the requirements in
Section A, or conplete the checklist in Section B bel ow

Rev 02/ 00
Section A
() I amcurrently certified at Level Ill in the above listed career field as

evi denced by the approval certification form
subnmitted with my application package; OR

Section B
() I have met the followi ng Level IIl career field requirenments

EDUCATI ON:
EXPERI ENCE:
TRAI NI NG

Ten years acqui sition experience. Four years in a Critical Acquisition
Posi tion.

V. TENURE AGREEMENT
DAW A requires that persons selected for a Critical Acquisition Position nus
sign a tenure agreement prior to assignnent.

The tenure agreenment for this position is a mninmmof XX years.

http:/Aww.usajobs.opm.gov/wfjic/jobs/|Q5531.HTM
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V. CERTI FYI NG STATEMENT

The information that is provided in this application is accurate to the best
of nmy know edge. | understand that, if selected, | will be required to sign a
tenure agreenent.

NAME SSN

SI GNATURE

How To Apply:

(1) SF-171 application, or OF-612 Optional Application Formfor Federa

Enpl oynent, or Resune.

(2) A copy of your |ast appointnent and/or separation Notification of
Personnel Action (SF-50) is required for individuals applying under
reinstatement eligibility. Status enployees nmust submit their npost recent
SF-50 showi ng pronption or wthin-grade increase to determine tine-in-grade
(3) If claimng veteran's preference, you nust subnit a copy of your DD214.
Applicants clainmng 10-point preference nust also conplete and subnmit Standard
Form (SF) 15, application for 10-point veteran preference.

(4) On a separate sheet of paper, a narrative response to each KSA |isted
above is recomended.

(5) A college transcript docunenting coll ege courses and schol astic

achi evement is required at the tinme of appointment. Failure to submit a
transcript with your application may result in your application being rated
ineligible for this position.

Al'l applications or resumes nust include the follow ng information:

1. Announcenment number, title, and grade of the job for which applying.

2. Full name, mailing address (with zip code) and day and eveni ng phone
nunbers (with area code).

3. Social Security Number.

4. Country of citizenship (United States citizenship is required).

5. Veterans' preference, if eligible.

6. Hi ghest federal civilian grade held, including series and dates held.

7. High School — name, city and state (with zip code), and date of diplom or
GED.

8. Coll eges or universities — name, city, and state (with zip code), mmjor(s),
type and year of any degree received (if no degree, show total credits earned
and indi cate whet her semester or quarter hours).

9. Work experience (include the following information for paid and non-paid
public or private sector work experience relating to the job for which
applying); job title (include series and grade, if Federal service); duties
and acconplishnents; enployer’s nane and address; supervisor’s name and phone
nunber; starting and endi ng dates (nonth/year); hours per week; and sal ary.

I ndi cate whether we may contact your current supervisor.

10. Job-related training courses (title and year).

11. Job-related skills (i.e. other |anguages, conputer software/hardware,
tool s, machinery, typing speed, etc.)

12. Job-related certificates and |icenses (current only).

13. Job-rel ated honors, awards, and special acconplishnents; for exanple,
publications, memberships in professional or honor societies, |eadership
activities, public speaking and performance awards (give date, but do not send
docunent s) .

14. If a current or forner federal enployee, a statenent indicating whether
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you have received a separation incentive; if so, provide date.

APPLI CANTS W LL NOT RECEI VE ANY COVMUNI CATI ON FROM THI S OFFI CE CONCERNI NG THE
STATUS OF THEI R APPLI CATION UNTIL IT I'S RATED. ALL APPLI CANTS W LL THEN
RECEI VE A WRI TTEN NOTI FI CATI ON LETTER, SOMETI MES CALLED A NOTI CE OF RATI NG
PHONE CALLS CONCERNI NG THE STATUS OF YOUR APPLI CATI ON ARE DI SCOURAGED.

Failure to submit any of the above required information may result in your not
receiving consideration for this position. All docunents nust be subnitted by
mail to the address |isted bel ow

Depart nent of the Navy

Human Resources Service Center Capital

Nebr aska Avenue Conpl ex, Bldg 20

291 Cryptologic Court, NW

Attn: Del egated Examining Unit, Code 52
Washi ngt on, DC 20393-5442

PO NT OF CONTACT: Di ann Dodge, 202-764-1240
VISIT OUR WVEB SI TE: www. donhr . navy. ni |

For additional information about this position please contact:
Cont act : DI ANN DODGE

202- 764- 1240
Pl ease subnmit your application package to:

DEPARTMENT OF THE NAVY

NEBRASKA AVENUE COWPLEX

291 CRYPTOLOG C COURT NW

DEU, CODE 52

WASHI NGTON, DC 20393

The Department of Navy is an Equal Enpl oynent Opportunity Enmployer. All

qual i fied candidates will receive consideration w thout regard to race, color,
religion, sex, national origin, age, disability, marital status, political
affiliation, sexual orientation, or any other non-nmerit factor.
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PRINT INFO:

Most web browsers support an option to print the document that is displayed on
the screen. Simply choose the option to print the document (usually located
under the file option) and then choose the option to print. How the document
prints is dependent on the printer you are using.

If you are on alocal area network (LAN) then you may need to select a printer
before you can print. An option to do thisis normally available in the same area
that you choose to print a document.

Y ou will also need to make sure that the printer is powered on, "on line", and
has paper available to print on.
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